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Competency-By-Design (CBD) Resources
PGME CBD Resources

e http://cbme.postmd.utoronto.ca/
(See UofT CBME Faculty & Resident Resources)

Royal College of Physicians and Surgeons of Canada CBD Resources

e CBD Resource Directory
http://www.royalcollege.ca/rcsite/cbd/cbd-tools-resources-
£?N=10000023+10000026&N0=12&Nrpp=6

e OBGYN Specific Information
http://www.royalcollege.ca/rcsite/ibd-search-e?N=10000033+10000034+4294967102

R2C2 Model

e Sargeant J, Armson H, Driessen E, et al. Evidence-informed facilitated feedback: the
R2C2 feedback model. MedEdPORTAL. 2016;12:10387.
https://www.mededportal.org/publication/10387/

Feedback Using a Growth Mind-set

e Subha Ramani, Karen D. Konings, Shiphra Ginsburg & Cees P. M. van der Vleuten
(2018) Twelve tips to promote a feedback culture with a growth mind-set: Swinging the
feedback pendulum from recipes to relationships, Medical Teacher, DOI:
10.1080/0142159X.2018.1432850

Online Assessment Forms

Elentra (EPAs)
e https://meded.utoronto.ca/medicine/assessments
(Or scan the barcode on the left using the camera on your phone)
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http://cbme.postmd.utoronto.ca/
http://www.royalcollege.ca/rcsite/cbd/cbd-tools-resources-e?N=10000023+10000026&No=12&Nrpp=6
http://www.royalcollege.ca/rcsite/cbd/cbd-tools-resources-e?N=10000023+10000026&No=12&Nrpp=6
http://www.royalcollege.ca/rcsite/ibd-search-e?N=10000033+10000034+4294967102
https://doi.org/10.15766/mep_2374-%208265.10387
https://www.mededportal.org/publication/10387/
https://forms.office.com/Pages/ResponsePage.aspx?id=JsKqeAMvTUuQN7RtVsVSEAv7mWUC9U1KixsdKoA7SlJUQ0FTWkdPNVZKRlpBU1RLRzU1SFIxNFZMQS4u
https://forms.office.com/Pages/ResponsePage.aspx?id=JsKqeAMvTUuQN7RtVsVSEAv7mWUC9U1KixsdKoA7SlJUQ0FTWkdPNVZKRlpBU1RLRzU1SFIxNFZMQS4u
https://forms.office.com/Pages/ResponsePage.aspx?id=JsKqeAMvTUuQN7RtVsVSEAv7mWUC9U1KixsdKoA7SlJUQ0FTWkdPNVZKRlpBU1RLRzU1SFIxNFZMQS4u
https://meded.utoronto.ca/medicine/assessments

